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Abstract: This study aims to determine the contribution of employability skills to the career
adaptability of final-year students. The subjects in this study were 336 people aged 2024 years
and were taken based on accidental sampling techniques. Data was collected by deploying
Graduate Skills and Attribute Scales (GSAS) and Career Adaptability Scales (CAAS). The data
were analyzed by simple linear regression. The simple linear regression test results showed a
significant value of < 0.01, which showed that employability skills contributed significantly to
career adaptability in final-year students of Universitas Hasanuddin. The coefficient of
determination value is 0.412, meaning that employability skills contribute 41.2% to the career
adaptability of final-year students. Based on the research results, the educational institution not
only focuses on improving students' academic scores but is also expected to be a bridge for
students to develop the skills needed to face the world of work. In addition, final-year students
are also likely to be more sensitive to the need for work skills in the profession that will be their
career choice. The implications of career adaptability on the work behavior of workers in

Indonesia need attention so that the repercussions can be seen in the world of work.
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1. INTRODUCTION

A career is crucial for humans in their lives. Super (2007) defines a career as a combination and
sequence of roles performed by an individual during their lifetime. These roles include the role of a
child, student, citizen, worker, spouse, housewife, parent, retiree, and positions widely occupied at a
particular time, as well as less common roles such as criminals. Careers are also seen as decision trees
that describe the decision points that a person faces through school and the world of work.
Greenhaus & Callanan, (2006) posits that a career is a stage of development characterized by each
task being different at each location. This creates a transition period between one set of career
development to the next. One form of such a career transition is the transition from the world of
education to the world of work (Blustein, Juntunen, & Worthington, 2000). The transition is a
crucial stage for individuals to determine future vocational outcomes and successful careers (Nature
& Diego, 2019). Therefore, career adaptability is needed in the transition period from the world of
education to the world of work. Monteiro, Taveira, & Almeida (2019) also mentioned that career
adaptability impacts the employment status of undergraduate graduates. In addition, career
adaptability also improves self-regulation behavior and streamlines the transition from school to
work (Hartung, 2017).

Koen & Van Vien (2012) mentions that individuals with higher career adaptability tend to be
more successful in mastering the transition between school and work, have a lower chance of
prolonged unemployment, and can make better career choices. Career adaptability can also increase
the chances of finding a suitable job, thereby increasing the chances of career success and well-being.
Hartung (2017) mentioned that career adaptability would support individuals in preparing job
search strategies and increase individual job satisfaction. Therefore, improving career adaptability
can help scholars to find suitable jobs. Career adaptability is a dynamic and learnable construct, so
it will continue to increase if it is diligently honed (Savickas, 1997). Its dynamic nature is caused by
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the many factors that affect an individual's career adaptability. One of the factors that are
considered influential is employability skills. The results of previous research stated that there is a
positive correlation between employability skills and individual career adaptability (de Guzman &
Choi, 2013; Khalid & Ahmad, 2021; Nasruddin, 2019). Meanwhile, other studies have shown that
employability skills are essential for workers and the workplace, as well as helping individuals adapt
to changes and increase career opportunities in the workplace (Brown, 2002; SCANS, 1991; Yusof,
Mustapha, Mohamad, & Bunian, 2002; Rasul, Ismail, Ismail, Rajuddin, & Rauf, 2009).

Employment nowadays demands competitiveness from applicants to achieve the goals expected
by employers (Savickas in Greenhaus & Callanan, 2006). One of the skills needed by job applicants
is employability skills. Employability skills are the essential abilities or skills individuals possess to
prepare themselves for a job so that, after getting a job, they can work well and develop their careers
to achieve success. Employability skills consist of problem-solving/decision-making skills, analytical
thinking skills, enterprising skills, interactive skills, presenting &applying info skills,
ethical/responsible behavior, continuous learning orientations, and goal-directed behavior (Coetzee,
Ferreira & Potgieter, 2015). Employability skills are a form of vocational personality. Coetzee et al.
(2015) suggest that individuals with high levels of problem-solving skills and decision-making skills
tend to be actively involved in career management strategies related to career control (taking
responsibility for career decision-making and goal implementation), career curiosity (collecting job
information) and career confidence (confidence in the individual's ability to implement career goals
and solve problems). De Guzman & Choi (2013) add that individuals who can adapt to a particular
episode, life experience, or work experience depend on the problem-solving strategy. In addition,
research by de Guzman & Choi (2013) found that teamwork skills or, in this case, interactive skills
are significantly related to the four dimensions of career adaptability.

Coetzee et al. (2015) also re-added that individuals with high goal-directed behavior and
continuous learning show the existence of lifelong learning capacity (directed at behavioral goals and
sustainable learning orientation), which contributes to career confidence, curiosity, and career
control. All three capabilities are actively involved in vocational developmental tasks that greatly
help individuals proactively adjust to unforeseen needs that may arise from changes in the labor
market or working conditions. The explanation above shows that individuals with high
employability skills also tend to have a high level of career adaptability. This shows the one-way
relationship of employability skills to career adaptability. Savickas (in Brown & Lent, 2013) posits
career construction theory views these interests, skills, and other traits as a strategy for individuals to
adapt in their careers so that employability skills as transferable/basic skills needed in an era of
globalization where the environment is constantly changing, allowing individuals to be more
adaptable which is shown by success in completing vocational development tasks, occupational
transitions, and work traumas related to his career throughout his life. Therefore, researchers suspect
that employability skills contribute to career adaptability possessed by individuals, especially final
year students who are in the school-to-work transition phase and will enter the world of work.

Savickas (1997) defines career adaptability as an individual's readiness to face predictable task
tasks, prepare for and participate in role jobs, and unexpected adjustments brought about by work
and working conditions. Super and Knasel (2007) put forward the concept of adaptability replacing
the idea of career maturity in career development because maturity only describes the readiness of
career decision-making in individuals and is not relevant to growth in the adult stage. Super and
Knasel then proposed the term "adaptability” because it concerns individuals can be forward-
looking, allowing seeing individuals behave proactively and focusing attention on the interaction
between the individual and the environment. It is worth emphasizing that the term in the
interaction between the individual and the environment, modification is only carried out by
individuals. Still, the individual must be able to be involved in finding a balance between the
pressures that come from the world of work and their impact on the environment.Savickas, Nota,
Rossier, & Dauwalder (2009) suggests that in the transition period of an individual's life, it is not
only the individual who experiences a change, but the environment also undergoes changes.
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Although the characteristics of individuals are very stable, environmental changes are gradually
faster. It also underlies the model proposed by Savickas, Nota, Rossier, & Dauwalder (2009), which
emphasizes human flexibility, adaptability, and lifelong learning.Savickas & Porfeli (2012) posits
that human development is driven by adaptation to the social environment and is accompanied by
the objectives of the individual himself integrating. When the individual designs their life, they
must adapt to the expectations that the individual play but must also work and develop
relationships with others. The career adaptation model proposed by Savickas (2009) concentrates on
the role of work in overcoming the social expectations that individuals prepare for, enter the stage of
labor, participate in work and deal with career transitions that include job positions. Because of the
changes and things the individual has to face, Savickas & Porfeli (2012) then try to explain
adapting, adaptation, adaptivity, and adaptability, which is a level of activation in the individual
related to the harmony of the individual with the environment. The first thing is the adaptation that
is motivated and directed by the goal of inner needs and opportunities from the outside into
harmony to strengthen the individual's past and present activities. Transformation is indicated by
success, satisfaction, and development.

Adaptation is a consequence that shows the adaptive behavior of individuals who cope with
changing conditions. Adapting involves mastering vocational development tasks, overcoming job
transitions, and adjusting to work trauma and the possibilities that will occur. Adapting is based on
its adaptive functions: orientation, exploration, establishment, management, and disengagement.
This function will form a cycle periodically repeated when the individual is in a changing context or
state. Individuals can adapt more effectively if they meet changing conditions by increasing
awareness and exploration of information followed by decision making, trying behaviors that lead to
stable and projected commitments as we advance, active role management, and ultimately letting go
(Savickas & Porfeli, 2012). Savickas & Porfeli (2012) explained that it is also related to adaptivity,
namely the personality trait of flexibility or willingness to change. The willingness of individuals to
meet conditions of disequilibrium or career transition with appropriate responses indicates
adaptability. The existence of a threshold when individuals cannot survive in routine activities or
assimilate change makes it necessary for individuals to adjust to changing themselves, contexts, or
others. This usually triggers feelings of distress and can trigger motivation and a desire to adapt.
Then Savickas & Porfeli (2012) explained the context of career adaptability. Savickas posits career
adaptability as a psychosocial contract that denotes an individual's resources to cope with the
present and anticipated tasks, transitional periods, and traumas in job roles that may be able to
change an individual's social integration. Career adaptability resources are the strengths or self-
regulatory capacities that individuals use to solve complex and unclear problems acquired during
suggestive developmental periods, job transitions, and work trauma. Adaptability is the
accumulation of competencies and knowledge gained from learning and experience. This ability can
be more flexible than nature because it develops through interactions within and outside the
individual. This shows that the environmental impulse in the formation of adaptability varies,
depending on the opportunities and imperatives in creating and expressing it. These four things are
then concocted into one unit. Namely, a higher level of adaptation (outcome) is expected for
individuals who are willing (adaptive) and able (adaptability) to carry out behaviors that overcome
changes in conditions (adapting) (Savickas & Porfeli, 2012). In career adaptability, there are four
transactional competencies, namely

Career concern is a resource that helps the individual look far ahead and prepare for their future;
such awareness encourages the individual to think about the past regarding their vocational, future
choices, and career preferences. In essence, Career Concern is oriented toward the future,
a sense that preparing for tomorrow is essential for the individual. Career control is a resource that
allows individuals to take control of the future by being responsible and conscientious in making
career-related decisions. The belief that individuals can have control over their careers helps
individuals become more decisive when those career-related choices arise. Career control is then
asked in the form of firmness and competence in decision-making. It causes a sense of curiosity
about self-possibilities and alternatives in the future related to careers. Career curiosity is a resource
that allows individuals to explore opportunities and think about the fit between themselves and

various environments, vocational roles, and future scenarios. Starting from a sense of self-control
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comes the initiative to learn the types of work to do. The fundamental function of curiosity in
building a career is reflected in the broad scope given to the individual through the theories
of vocational development that stand out under the rubric of exploration and behavior of
information search, as well as in the direct product of self-knowledge and information of the work
of the individual. Career confidence is a resource that an individual feels to solve problems and
overcome obstacles in pursuing his career aspirations. Career confidence indicates a feeling of self-
efficacy regarding a person's ability to successfully carry out the actions necessary to make and
implement appropriate educational and vocational options. Career choice requires solving complex
problems. The fundamental role of trust in building a career is reflected in the extensive scholarship
on self-esteem, self-efficacy, and drive in the theory of vocational development. Employability
skills are job readiness skills that help individuals to be able to fitinto and stay in the work
environment (Robinson, 2000). Employability skills are the basic skills necessary to get, retain, and
do a good job. These skills, attitudes, and actions allow workers to associate with colleagues and
supervisors to make meaningful, informed decisions. This is different from technical work skills;
employability skills are general compared to specific jobs and are spread across all industries,
business sizes, and employment rates ranging from entry to the highest position.

Brewer (2013) suggests that employability skills are essential for individuals who start a job, who
are already employees, and even employers. For job seekers, employers will look for job-ready
recruits, not just because they have technical skills, so job seekers must be aware of this. Then, the
employees can respond quickly, reducing the time it takes to conceptualize, manufacture, distribute,
and sell products. Workers will be able to learn faster and work more effectively, allowing employees
to bid for new ideas through a more innovative workplace. Increased flexibility means that
businesses can adjust quickly to technological changes and organizational restructuring. Dest (2002)
posits employability skills as skills needed not only to get a job but also for progress in a company to
reach one's potential and contribute successfully to the company's strategic direction. McArdle,
Waters, Briscoe, and Hall (2007) add individuals can be encouraged to take a proactive approach to
engaging in the labor market. In addition, employability skills are also possible in facilitating the
movement between jobs within and between organizations (Morrison in de Guzman & Choi,
2013). Therefore, Kazilan, Hamzah, & Bakar (2009) stated that employability skills could help
employees adjust to various changes and improve work abilities that follow the needs of the work
environment. Coetzee (2012) identified eight core skills and attributes that make up the graduation
of students pursuing careers in economics and management sciences. These skills and attributes are
grouped into three domains of holistic attitudes of personal and intellectual development:
scholarship, global and moral citizenship, and life-long learning.

1. Scholarship.
The scholarship represents an individual's attitude or stance towards knowledge. The
individual must be able to apply his ability to solve problems of a consequential and
complex nature and communicate his knowledge confidently and effectively. Three
skill sets related to scholarships, namely:

a. Problem-solving and decision-making skills related to taking into account the
greater complexity of cultural, business, and economic realities when approaching
a problem or situation and initiating the changes necessary to ensure growth in
personal and work life. It also includes the ability to be creative and proactive in
problem-solving, offering unique and new ideas that add new knowledge and
insights to a problem or situation, and the ability to make clear decisions that spur
others on.

b.  Analytical thinking skills involve a high level of critical or reflective thinking in
providing accurate explanations of information and data, rational judgments from
analyzing information and data, breaking down news into parts to see
relationships and patterns, and drawing meaningful conclusions from numerical
data.
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c.  Enterprising skills involve individuals being bold and applying critical thinking,
initiative, and proactiveness when engaging in activities related to the economy or
venture, either to create and run a self-owned company or to be a substantial
contributor to the company as an employee. Another thing is being able to
recognize and be proficient in dealing with the politics of an organization or team,
having sound financial awareness, and thinking about profits, losses, and added
value when controlling costs and budgets. It also implies functioning
autonomously, logically, and disciplined when approaching a problem or
situation, considering the consequences of a solution by examining its feasibility,
and weighing its impact on the more extensive cultural, business, or economic
realities.

Global and moral citizenship

Global and moral citizenship represents an attitude or stance towards the world and its
communities. Individuals as global and honest citizens must aspire to contribute to
global and local societies in a meaningful, ethical and responsible way through their
roles as members of local, national, and international communities. Three skill sets
related to global and moral citizenship, namely:

a.  Ethical and responsible behavior, demonstrating ethical and accountable behavior
implies that a person accepts full responsibility for the results of his decisions and
actions and upholds the ethics and values of the profession, community, and/or
workplace. It also implies that a person is willing to take the lead in giving
direction to others, motivating and empowering people to behave ethically
towards the community and the environment, and who accepts full responsibility
for the results of one's decisions and actions.

b. Presenting and applying information skills implies that a person can present
(orally or in writing) one's knowledge, facts, ideas, and opinions clearly to
convince the audience, avoiding complicated jargon or language when giving an
idea or an insight. Individuals can enter information into memory quickly and
apply knowledge to offer solutions to make a positive difference in one's personal
life, community, or workplace, considering various alternatives.

c. Interactive skills relate to the effective and efficient use of language and technology
when communicating and interacting with people from different cultures,
backgrounds, and levels of authority and building social networks.

Lifelong learning

Lifelong learning is related to the attitude or stance of graduates towards themselves. As
lifelong learners, graduate employees must be committed and able to continuously
learn to understand the world and their place inside better. There are two skill sets
related to global citizenship and morals for graduates, namely: Goal-directed behavior
consists of setting realistic goals, developing plans, and taking actions to achieve one's
goals, complete tasks, and meet deadlines. Goal-directed behavior also implies that a
person can access the information needed to solve problems, make decisions, and surf
the internet to find new information. Continuous learning orientation relates to
individuals who have developed meta-cognitive awareness and openness to their paths,
and a willingness to be proactive and involved in the process of acquiring new
knowledge, skills, and abilities throughout their lives and careers in reaction to and
anticipating something of a change in technological and performance criteria. Another
thing included in this aspect is to reflect and reason about one's work, to develop high-
level critical thinking skills that serve graduates well in every endeavor.
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3. Research Method and Materials

The population of this study is all final-year students completing a thesis at Universitas
Hasanuddin. The number of samples used in this study was determined using G*Power. The
G*Power calculation results show the minimum number of pieces needed is 270, with an actual
power of 0.80. The sampling technique was carried out using accidental sampling techniques, so the
total sample used in this study was 336 respondents.

Table 1: G*Power Paramater
G*Power 3.1.9.7

Input Parameters ‘ Output Parameters
Tail(s) One Noncentrality parameters § 2.4929568
Slope H1 0.15 Critical t 1.6505592
a err prob 0.05 Df 268
Power (1 -3 0.80
err prob) ’ Total Sample Size 270
Slop HO 0
Std dev o ! Actual Power 0.8000508
Std devo_y 1

Demographic data in table 1 showed that out of a total of 336 respondents, 170 people, or 51%
of respondents, were female, and 166 people, or 49% of respondents, were male. The age range of
respondents to this study was between the ages of 20 - 24 years. Regarding work experience,
respondents who participated and had work experience were 62% (207 people), while respondents
who did not have work experience were 38% (129 people). The work experience that respondents
have done is an internship, business, freelance, teaching, and being an employee at several
companies. The research scale used in this study was disseminated directly and online through
google forms. The instrument used to measure career adaptability is the Career-Adapt Ability Scale
(CAAS) by Savickas & Porfeli (2012). This scale has been adapted into Indonesian by Sulistiani,
Suminar, & Hendriani (2018) using forward and backward translation techniques. The validity and
reliability test of the CAAS instrument in this study showed an RMSEA value of 0.0745; NFI of
0.8494; CFI of 0.895; GFI of 0.8613; AGFI of 0.8288; SRMR of 0.0507. Based on these values, it
can be concluded that the CFI value meets the goodness of fit. Thus, the instrument has a marginal
fit to measure Career Adaptability. The reliability test results on the CAAS instrument showed a
Cronbach's alpha value of 0.942. This value indicates that this instrument is highly reliable in
measuring Career Adaptability. The employability skills variable was measured using the Graduate
Skills and Attribute Skills scale by Coetze (2014). To be following the situation and conditions of
the research subject, the translation process into Indonesian using forward and backward translation
techniques is carried out. The results of the construct validity test showed an RMSEA value of
0.0653, thus meeting the goodness of fit. Reliability tests showed a Cronbach's alpha value of
0.964. This value indicates that this instrument is highly reliable for measuring employability skills.

4. Results and Discussion

4.1. Analysis Result

Based on the correlation analysis, the correlation between employability skills and career
adaptability was 0.642. With the coefficient of determination (R2) of 0.412. This result shows that
the magnitude of employability skills contributing to career adaptability is 41.2%, and other
variables influence the remaining 58.8%.

Table 2 : Linear Regression Analysis Employability Skills — Career Adaptability

Independent Variable ‘
Employability Skills .642 412 233.959 .000 .642

Info. Dependent variable = Career Adaptability, N = 336, B = Standardized Beta
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Furthermore, the significance F-value is known that the contribution significance value is 0.000
< 0.005 (sig < 0.005). This proves that employability skills make a significant positive contribution
to career adaptability. The standardized beta (B) value in the employability skills variable is 0.642.
The coefficient of employability skills is positive, which means that changes in employability skills
will result in unidirectional or positive changes in career adaprtability so that every addition or
decrease of 1 point of the employability skills variable will increase or decrease the career
adaprability of the final year students of Universitas Hasanuddin by 0.642. The results of the
analysis show that there is a contribution of employability skills to career adaptability in final year
students at Universitas Hasanuddin.

These findings are in line with some previous studies de Guzman & Choi (2013), Khalid &
Ahmad (2021), and Nasruddin (2019). The results of this research analysis are also following the
theory of career construction by Savickas (1997), which states that skills are one of the strategies
that contribute to individuals, especially in the era of globalization where the environment
continues to change, allowing individuals to be more adaptable which is shown by success in
completing vocational development tasks, occupational transitions, and work traumas related to
careers throughout their lives. The theory of career construction by Savickas (1997) states that skills
are one of the strategies that contribute to individuals, especially in the era of globalization where
the environment is constantly changing, allowing individuals to be more adaptable, which is shown
by success in completing vocational development tasks, occupational transitions, and work traumas
related to his whole life career. Career construction theory by Savickas (1997) explains that
employability skills are one part of the vocational personality which refers to the needs, values, skills,
and interests related to careers that individuals have.

Employability skills as one of its parts is a strategy for individuals to adapt in their careers.
Furthermore, employability skills help individuals adapt to their jobs, especially later in the world of
work (Yusof, Mustapha, 2012). Individuals with high employability skills tend to be confident
about their future and career choices, especially when they want to enter the world of work (de
Guzman & Choi, 2013). Individuals with these resources are easier to adapt and ready to compete,
especially in globalization which has an impact, one of which is on the transformation of the world
of work. (Savickas, 2012). A modification of the world of work, which used to lead to stability and
turned into mobility, encourages individuals to be more active in honing and improving their
employability skills (Savickas, 2012). This will also increase the chances of an individual's emotional
attachment to their career management (Coetzee, Fereirra & Potgieter, 2015). Baxter & Young
(1982) suggests that individuals just about to enter the world of work with a high level of
employability skills will be more needed and have superior power, especially when competing with
other individuals. This happens because individuals with high employability skills tend to work
better in various situations by making provisions for problem-solving, decision-making, and
teamwork. Coetzee, Fereirra & Potgieter (2015) added skills such as problem-solving, decision
making, and collaboration, which are employabilicy skills, are an essentdal part of career
development so that individuals need to remain actively involved in facing challenges in their career
development tasks. Robinson (2000) mentions employability skills refer to the basic skills needed
to obtain and maintain a job, as well as being able to work well. Various studies have shown that
employability skills are essential for workers and the workplace, as well as helping individuals adapt
to change and increase career opportunities in the workplace (Brown, 2002; Scans, 1991; Yusof,
Mustapha, Mohamad, & Bunian, 2002; Rasul, Ismail, Ismail, Rajuddin, & Rauf, 2009). Career
adaptability in work implies that individuals feel more competent with their job choices. This
feeling of competentness will encourage the worker to develop an attachment to his work. The
study's results stated that career adaptability contributes positively to the creation of individuals in
the world of work (Rossier et al., 2012; Ramadan &Prahara, 2020; Haryani, 2021; Louis, 2021).
Therefore, developing career adaptability as early as possible will positively impact yourself and the
place where individuals work.
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5. Conclusion

Based on the research results, it can be concluded that employability skills make a positive and
significant contribution to career adaptability in final year students of Universitas Hasanuddin. The
campus as an educational institution not only focuses on improving students’ academic scores but is
also expected to be a bridge for students to develop the skills needed to face the world of work. In
addition, final-year students are also likely to be more sensitive to the need for work skills in the
profession that will be their career choice. Further research is expected to see employability skills
according to conditions or relevant to the work environment in Indonesia. The implications of
career adaptability on the work behavior of workers in Indonesia need attention so that the
repercussions can be seen in the world of work.

References

Alam, A. & Diego, M. E. (2019). Unpacking School-to-work Transition: Data and Evidence Synthesis,
Scoping Paper no. 02. New York: UNICEF Office of Global Insight and Policy.
heep://hdl.voced.edu.au/10707/555500

Baxter, M. B., & Young, J. L. (1982). What Do Employers Expect from High School Graduates? NASSP
Bulletin, 66, 93-99

Blustein, D. L., Juntunen, C. L., & Worthington, R. L. (2000). The school-to-work transition: Adjustment
challenges of the forgotten half. Handbook of Counseling Psychology, October, 435-470.

Brewer, L. (2013). Enhancing Youth Employability: What? Why? And How? Guide to Core Work Skills.
Geneva: ILO. ISBN 9789221275343 (web pdf)

Brown, B. L. (2002). Generic Skills in Career and Technical Education. Columbus: Educational Resources
Information Center.

Brown, S. D., & Lent, R. W. (2013). Career Development and Counseling: Putting Theory and Research to
Work. John Wiley & Sons (Vol. 53). https://doi.org/10.1017/CBO9781107415324.004

Coetzee, M., Botha, J., Eccles, N., Nienaber, H., & Holtzhausen, N. (2012). Developing Student
Graduateness and Employability. Knowres Publishing.

Coetzee, M., Ferreira, N., & Potgieter, I. L. (2015). Assessing employability capacities and career adaptability
in a sample of human resource professionals. SA Journal of Human Resource Management, 13(1).
hetps://doi.org/10.4102/sajhrm.v13i1.682

De Guzman, A., B., and Choi, K., O., (2013). The Relationship of Employability Skills to Career Adaprability
among Technical School Students. Journal of Vocational Behavior Volume 82 Issue 3, Juni 2013, Pages
199-207. https://doi.org/10.1016/j.jvb.2013.01.009

Dest (2002). Employability skills for the future, a report by the Australian Chamber of Commerce, Industry,
and the Business Council of Australia for the Departement of Education. Canberra: Science and Training.
heep://hdl.voced.edu.au/10707/62282

Greenhaus, J. H., & Callanan, G. A. (2006). Encyclopedia of Career Development. USA: Sage Publications.
hetps://dx.doi.org/10.4135/9781412952675

Hartung, P. J., & Cadaret, (2017). Career Adaptability: Changing Self and Situation for Satisfaction and
Success. In Mare, K. Psychology of career adaptability, employability and resilience. Psychology of Career
Adaptability, Employability and Resilience, December, 1-453. https://doi.org/10.1007/978-3-319-66954-
0

Haryani N., (2021). Career Adaptability and Work Engagement of Millenial Startup Employees. Journal
Psychological Research and Intervention Vol. 4 No 1. https://doi.org/10.21831/pri.v4il.44025

Kazilan, F., Hamzah, R., & Bakar, A. R. (2009). Employability skills among the students of technical and
vocational training centers in Malaysia. European Journal of Social Sciences, 9(1), 147-160.

Khalid, K. and Ahmad, A.M. (2021), "The relationship between employability skills and career adaptability: a
case of undergraduate students of the United Arab Emirates”, Higher Education, Skills and Work-Based
Learning, Vol. 11 No. 5, pp. 1035-1054. https://doi.org/10.1108/HESWBI-08-2020-0175

Koen, J., Klehe, U., & Vianen, A. E. M (2012). Training Career Adaptability to facilitate a successful school-
to-work transition. Journal of Vocational Behavior, 8, 395-408.
hetp://dx.doi.org/10.1016/j.jvb.2012.10.003

Louis, B.L., (2021). Career Adaptability and Work Engagement Among South African Millenials (Master’s
Thesis). Avalaibel from http://hdl.handle.net/10210/478452

McArdle, S., Waters, L., Briscoe, J. P., & Hall, D. T. (Tim. (2007). Employability during unemployment:
Adaprtability, career identity and human and social capital. Journal of Vocational Behavior, 71(2), 247—
264. https://doi.org/10.1016/j.jvb.2007.06.003

2022 The Author(s). This open-access article is distributed under a Creative Commons Attribution Page 64 of 65
BY (CC-BY) 4.0 license.



https://doi.org/10.1080/xxxxxxxxxxxxxxx
https://goldenratio.id/index.php/grsse/index
https://issn.lipi.go.id/terbit/detail/20210529070309109
http://hdl.voced.edu.au/10707/555500
https://doi.org/10.1017/CBO9781107415324.004
https://doi.org/10.4102/sajhrm.v13i1.682
https://doi.org/10.1016/j.jvb.2013.01.009
http://hdl.voced.edu.au/10707/62282
https://dx.doi.org/10.4135/9781412952675
https://doi.org/10.1007/978-3-319-66954-0
https://doi.org/10.1007/978-3-319-66954-0
https://doi.org/10.21831/pri.v4i1.44025
https://doi.org/10.1108/HESWBL-08-2020-0175
http://dx.doi.org/10.1016/j.jvb.2012.10.003
http://hdl.handle.net/10210/478452
https://doi.org/10.1016/j.jvb.2007.06.003

Suryadi Tandiayuk, et al, Golden Ratio of Social Science and Education, Vol.2, Issue.2 (2022)
OPEN ACCESS

https://doi.org/10.52970/grsse.v2i2.188

Website: https://goldenratio.id/index.php/grsse/index ISSN [Online] 27975827

Monteiro, S., Taveira, M. do C., & Almeida, L. (2019). Career adaptability and university-to-work transition:
Effects on graduates employment status. Education and Training, 61(9), 1187-1199.
heeps://doi.org/10.1108/ET-10-2018-0206

Nasruddin, E. K. (2019). Hubungan Antara Employability Skills dengan Career Adaptability pada Mahasiswa
Bekerja Program Sarjana di Universitas Mercu Buana. Skripsi, Universitas Mercu Buana.

Ramadhan, F.F., dan Prahara, S.A. (2020). Career Adaptability and Work Enggagement of Gojek Driver.
Journal of Psychology and Instruction Volume 4 Nomer 1. https://doi.org/10.23887/jpai.v4il.24198

Rasul, M. S., Ismail, M. Y., Ismail, N., Rajuddin, M. R.,, & Rauf, R. A. A. (2009). Importance of
Employability Skills as Perceived by Employers of Malaysian Manufacturing Industry. Journal of Applied
Sciences Research, 5(12), 2059-2066.

Robinson, J. (2000). What are employability skills. The Workplace, 1(3), 1-3.

Rossier, J.; Zecca, G.; Stauffer, S.D.,; Maggiori, C.; Dauwalder, J. (2012). Career Adapt-Abilities Scale in a
French-speaking Swiss sample: Psychometric properties and relationships to personality and work
engagement. , 80(3), 734-743. https://doi.org/10.1016/}.jvb.2012.01.004

Savickas, M. L. (1997). Career Adaptability: An Integrative construct for life-span, life space theory. Career
development Quarterly, 45(3), 247-259. hetps://psyenet.apa.org/doi/10.1002/§.2161-
0045.1997.tb00469.x

Savickas, M. L., Nota, L., Rossier, J., & Dauwalder, J. (2009). Life designing: A paradigm for career
construction in the 21st century Life designing: A paradigm for career construction in the 21st century.
Journal of Vocational Behavior, 75(3), 239-250. https://doi.org/10.1016/j.jvb.2009.04.004

Savickas, M. L., & Porfeli, E. J. (2012). Career Adapt-Abilities Scale: Construction , reliability , and
measurement equivalence across 13 countries. Journal of Vocational Behavior, 80(3), 661-673.
hetps://doi.org/10.1016/j.jvb.2012.01.011

Secretary's Commission on Achieving Necessary Skills (SCANS). (1991). Skills and Task for Jobs. A SCANS
Report for America 2000. Washington, D.C.: U.S. Department of Labour.

Super, D. E., & Knasel, E. G. (2007). Career development in adulthood : Some theoretical problems and a
possible solution, 9885. https://doi.org/10.1080/03069888108258214

Yusof, H. M., Mustapha, R., Mohamad, S. A. M. S., & Bunian, M. S. (2012). Measurement Model of
Employability Skills using Confirmatory Factor Analysis. Procedia - Social and Behavioral Sciences,
56(Ictlhe), 348—356. https://doi.org/10.1016/j.sbspro.2012.09.663

2022 The Author(s). This open-access article is distributed under a Creative Commons Attribution Page 65 of 65
BY (CC-BY) 4.0 license.


https://doi.org/10.1080/xxxxxxxxxxxxxxx
https://goldenratio.id/index.php/grsse/index
https://issn.lipi.go.id/terbit/detail/20210529070309109
https://doi.org/10.1108/ET-10-2018-0206
https://doi.org/10.23887/jpai.v4i1.24198
https://doi.org/10.1016/j.jvb.2012.01.004
https://psycnet.apa.org/doi/10.1002/j.2161-0045.1997.tb00469.x
https://psycnet.apa.org/doi/10.1002/j.2161-0045.1997.tb00469.x
https://doi.org/10.1016/j.jvb.2009.04.004
https://doi.org/10.1016/j.jvb.2012.01.011
https://doi.org/10.1080/03069888108258214
https://doi.org/10.1016/j.sbspro.2012.09.663

