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Dear Reader,

We are pleased to present the first issue of the first volume of the Golden Ratio of Human
Resource Management (GRHRM).

In this issue, the journal publishes a number of original articles on topics relevant to social
science and education expertise field in different part of the world from a myriad of
interdisciplinary perspective.

We are delighted to include articles on the perception of the topic form human resource
management based on conventional HRM and Islamic HRM. We hope you will enjoy reading
this issue. Of course, we expect various valuable inputs from all of our readers so that we can further

optimize our performance and dedication to the development of science.

Sincerely,

Dr. Aditya Halim Perdana Kusuma Putra
Editor in Chief, Golden Ratio of Human Resource Management
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