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2. LITERATURE REVIEW 

 

2.1. Administrative Creativity 

 

2.2. Significance of Administrative Creativity 
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2.3. Administrative Creativity Barriers 
 

2.4. Justifications for creativity in administrative work 
 

2.5. Job Performance  
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3. RESEARCH METHOD AND MATERIALS 
3.1. Materials and Methods 

 

 
4. RESULTS AND DISCUSSION  

 
4.1. Response Rate 

 

 
4.2. Correlation Analysis  
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4.3. Assessment of Normality 
 

 

4.4. Collinearity Assessment  
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5. CONCLUSION  
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